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Ringing in the Season - Business and Industrial Technology Professor Lewis Kieft has 
been conducting workshops for area children in his Technology Education for Children course 
for years. In late November, he invited first-grade students from Canton's Gallimore Elemen­
tary School to make wooden reindeer and sleighs for the holiday season with the help of 
elementary education students who take the course. Above, Ypsilanti junior Jody Ball helps 
young Lisa Nowicki and her mom Darleen Nowicki put the finishing touches on one of the 
reindeer. 
1,650 eligible to graduate 
at winter commencement 
EMU will hold its 1994 winter 
commencement ceremony Sunday. 
Dec. 18, beginning at I :45 p.m. in 
Bowen Field House on the EMU 
campus. 
Approximately J ,200 under­
graduate students and 450 
graduate students will be eligible 
See 
Commencement 
Box,Page2 
to graduate 
at the 
ceremony. 
The 
commence­
ment 
speaker will be Darrell H. Cooper, 
owner and board chairman of 
Fernco Inc. in Davison and 
chairman of the EMU Foundation 
Board of Trustees, who also will 
receive an honorary doctor of 
business administration degree 
from EMU. 
EMU President William 
Shelton will preside over the Dec. 
18 commencement ceremony. 
Grand Marshal will be Dr. 
Bette Warren, professor of 
Fernco owner 
to give 1994 
commencement 
address 
Darrell 
H. 
Cooper, 
owner 
and board 
chairman 
ofFernco 
Inc. in 
Davison. 
will give 
EMU's 
1.994 winter commencement 
address Sunday, Dec. I 8, in 
EMU's Bowen Field House. 
As approved by the EMU 
Board of Regents at its regular 
See Cooper, page 4 
mathematics and chair of the EMU 
Faculty Council. 
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Music will be provided by the 
EMU Symphonic Concert Winds 
under the direction of Dr. Max 
Plank, EMU professor of music. 
Women's Commission 
Names '94-95 Officers 
EMU's Women's Commission 
recently announced its L 994-95 
officers and the appointment of 
three new members to the 
commission. 
Re-elected chairperson is 
Joanne Hansen, coordinator of the 
science and technology unit in the 
University Library; vice chairper­
son is Dr. Carol Haddad, professor 
in the Department of Interdiscipli­
nary Technology; news officer is 
Susan Bairley, director of Public 
Information; and secretary is Dr. 
Donna Schmitt, associate dean and 
professor in the College of 
Education. 
The committee chairs for 1994-
95 are Rita Bullard, associate 
professor in Learning Resources 
and Technologies , Affirmative 
Action Committee; Tamara 
Fackler, director of Employment 
and Affirmative Action, Compen­
sation and Employment Commit­
tee; Marge Eide, coordinator of 
the social sciences and humanities 
unit in the University Library, 
Intercollegiate Athletics; and 
Stacey Cain, crime prevention 
officer with Public Safety, Safety 
and Security Committee. 
Other members are Dr. Mary 
Vielhaber Hermon, professor of 
management; Dr. Alexandria 
Oakes, associate professor of 
physics and astronomy; Judy 
Sturgis-Hill, instructor in the 
Department of Communications 
and Theater Arts; Dr. Amelia 
Chan, assistant dean in the 
College of Business; Judy 
Coleman, senior secretary for 
residence halls in Housing and 
Dining Services; and Cherilyn 
Davis, senior secretary for the 
Collaborative School Improve-
ment Program. 
Ex officio members on the 
commission include: Ellen Gold, 
director of University Health 
Services, representing the 
Children's Institute; Dr. Rosalyn 
Barclay, associate director of 
Counseling Services, which she 
represents; Carole Huston, 
associate director of Intercollegiate 
Athletics, representing Intercolle­
giate Athletics; Dr. Cathy Day, 
programming advising coordinator 
for Foreign Languages and 
Bilingual Studies, representing the 
EMU Women's Association; Dr. 
Margaret Crouch, associate 
professor in the History and 
Philosophy Department, represent­
ing Women's Studies; and Babette 
Geer and Jeanine Paquin co­
student directors for the Women's 
Center. 
EMU's Women's Commission 
is composed of 14 members 
appointed by EMU's president 
from nominations made by the 
commission. Its charge is to 
inquire into the status of women at 
the University to ensure fair 
treatment for all women at EMU. 
IDT's Preston Wins 
Facility Award 
EMU Associate Professor of 
Interdisciplinary Technology John 
Preston recently received a 1994 
Educator A ward from the Interna­
tional Facility Management 
Association. 
The award is the highest honor 
in the facility management 
education field and recognizes 
Preston's scholarly activity, 
program contributions and 
curriculum development. 
Preston, who has been a 
member of EMU's faculty since 
I 983, was instrumental in the 
development of EMU's facility 
I management bachelor's degree 
program. He holds a 1969 
bachelor's degree from the 
University of Michigan, a J 972 
master's degree from EMU and is a 
doctoral candidate at Wayne State 
University. 
The IFMA is an organization of 
15,000 facility management 
professionals. 
EMU Bookstore Sale 
Continues Until Dec. 17 
A special sale for faculty and 
staff at the EMU Bookstore in 
McKenny Union is continuing 
now through Saturday, Dec. I 7. 
During this time, the regular 
EMU faculty/staff discount of IO 
percent is doubled to 20 percent 
off any clothing, gift, EMU item, 
supply or trade book (best-sellers 
are 35 percent oft). 
Computer software, textbooks, 
course packs, magazines and most 
clearance items are exempt from 
this special discount. 
U Pubs Staff Wins 
National Award 
A yearbook/annual report for 
Leadership Detroit produced by 
University Publications recently 
was recognized with a national 
award for excellence. 
The report, produced for a 
community leadership development 
program of the Greater Detroit 
Chamber of Commerce, received a 
Merit Award from the National 
Association for Community 
Leadership in a competition judged 
by The Rockey Co., a Seattle 
public relations firm. There were 
30 competitors for the award. 
''The annual report was cited for 
the exceptional artwork done by 
Deborah Wentworth, a graphic 
artist in Eastern's University 
Publications," noted Steve Ragan, 
EMU development officer and a 
member of the yearbook commit­
tee through the Detroit Chamber. 
Huron Golf Club 
Plans Holiday Sale 
The Huron Golf Club will hold 
a special sale today through 
Thursday, Dec. 22, featuring 25 
percent to 40 percent off all 
clothing, clubs, bags and shoes. 
Sale hours are 9 a.m. to 4 p.m. 
The golf club is located at 
1275 S. Huron St. in Ypsilanti 
Township, next to the Radisson 
Resort and EMU Corporate 
Education Center. 
Call 7-2441 for more informa­
tion. 
Athletics Schedules 
Winter Baseball Camps 
Intercollegiate Athletics will 
host several winter baseball 
camps for players ages 8 to 18, 
with the next one scheduled for 
Sunday, Jan. 22. 
Other one-day camps will 
occur Sunday, Feb. 12, and 
Sunday, March 5. All will be 
held at Bowen Field House on the 
EMU campus from 8:30 a.m. to 4 
p.m. 
The camps will cover all 
aspects of baseball, including 
outfield drills, catching, strength 
training, learning your positions, 
hitting, bunting and developing 
bat and arm speed. 
The camps are conducted by 
coaches at EMU and professional 
ball players as they become 
available. 
The cost is $40 for one day, 
$75 for two days or $105 for three 
days, which includes a 
McDonald's lunch and a camp t­
shirt. 
For registration information, 
call 7-0315. 
All guests to the commencement 
ceremony must have tickets to 
enter. Each graduate receives up to 
four tickets, although extras may be 
available on Dec. 15 and 16. 
Public parking will be available 
in the parking structure and all 
University Jots, except behind 
Snow Health Center. 
Questions regarding student 
records pertaining to graduation 
should be directed to Graduation 
See Graduate, page 4 
Hamilton wins 
state award for 
contributions 
to workforce 
Theo E. 
Hamilton, 
career 
development 
associate in 
Career 
Services 
Center, was 
one of nine 
people 
recently 
honored with Most ABLE Awards 
at Operation ABLE of Michigan's 
fifth annual Ability is Ageless 
Awards luncheon. The annual 
event is a celebration of experience 
that highlights the contributions 
that people 50 and older make to 
the workforce. 
Although 145 people were 
recognized at the luncheon, only 
one, 86-year-old Hazel Brady who 
works as a care provider in 
Detroit's Harper Hospital's Senior 
See Hamilton, page 4 
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Affirmative Action audit shows some 
gains for women and minorities 
Increases in minority hires and 
in minority and female promotions 
in some job groups are among the 
highlights of EMU's 1993-94 
Afirmative Action Audit and 
related 1994-95 Affirmative Action 
Plan, presented to the Board of 
Regents Dec. 6. 
Prepared by the Offices of 
Employment/ Affirmative Action 
and Academic Affairs Personnel, 
the statistical audit looks at the 
demographics of and personnel 
transactions among all regular full­
and part-time 
Native American staff were hired 
during 1993-94. 
Of the 21 staff promotions, 71 
percent were of women and 14.3 
percent were of blacks, with staff 
from no other minority groups 
among those promoted. 
Of the 153 staff leaving the 
University in 1993-94, 6J °percent 
were women, 35 percent were 
black, 1.3 percent were Hispanic 
and 1.3 percent were Asian. In 
total, 37 .3 percent of staff terminat­
ing employment at EMU were 
minorities. 
Of the 697 regular faculty 
employed, 261, or 37.45 percent, 
are women; 49, or 7.03 percent, are 
black; 12, or 1.72 percent, are 
Hispanic; 41, or 5.89 percent, are 
Asian/Pacific Islander; and five, or 
0.72 percent, are Native American. 
Total minority represetation among 
faculty is 15.35 percent. 
In 1993-94. 37 new faculty 
members were appointed and 42 
current faculty members were 
promoted. The new hires included 
21, or 56.76 percent, women; six, 
or 16.22 percent, blacks; two, or 
5.41 percent, Hispanics; employees during 
the period of July I, 
1993, to Sept. I, 
1994. The report 
also measures 
progress toward 
EMU's affirmative 
action goals. 
Overall, 1993-94 minority faculty hiring ex­
ceeded its goal of bringing eight new minority 
faculty to campus, with four in underutilized 
job groups, and J 5 new minority faculty were 
hired, with nine in underutilizedjob groups. 
six, or 16.22 percent, 
Asian; and one, or 2.7 
percent, Native 
American. Of those 
newly hired, 15, or 
40.54 percent, are 
minorities. 
In 1993-94, 
EMU showed 
modest growth in its total 
workforce; with staff increasing by 
21 people, to 1,122 employees, and 
faculty increasing by five people, 
to 697 regular faculty members 
employed. 
Of the I, 122 member non­
faculty workforce, 674, or 60.1 
percent, are women; 180, or 16 
percent, are black; 12, or 1.1 
percent, are Hispanic; 15, or 1.3 
percent, are Asian; and six, or 0.5 
percent, are Native American. 
While the total number of women 
staff declined by one, or 1.2 
percent., total minority representa­
tion increased slightly, by six, or 
0.18 percent, to 213, or 18.9 
percent, of total non-faculty staff 
during 1993-94. 
During the audit period, there 
were 122 new staff appointments 
and 21 promotions of current 
employees. The new hires 
included 53.3 percent women, 18 
percent blacks, I percent Hispanic 
and 2 percent Asian. No new 
With regard to progress toward 
EMU's affirmative action goals for 
staff, the report states that progress 
was noted in five staff job groups 
having hiring opportunities, but 
also suggests, based on the growth 
of the institution and increased 
availability of women and minori­
ties meeting the qualifications for 
upper-level positions, that "stron­
ger recruitment efforts should be 
supported to increase the represen­
tation (of women and minorities) in 
the upper job group levels." 
While the report notes that 
"some progress may be seen," it 
states "the senior administrator 
levels continue to show 
underutilization (a rate of hire 
inconsistent with availability) for 
women and minorities, while the 
entry and middle mangement levels 
seem to be reaching better repre­
sentation each year." 
Within the faculty, percentage 
increases were seen among women 
and all minorities during 1993-94. 
1994 Winter Commencement 
Sunday, Dec. 18 
Bowen.Field House 
1:45p.m. 
Graduates will assemble by 1 :30 p.rn. and begin procession at 
. 1 ;45 p.m. Program will begin at2 p.rn. 
. President 
Grand Marshal 
Marshals of F'aculty 
Marshals of Graduates 
Speaker and Honorary 
Degree Recipient 
Music 
William E Shelton 
Bette Warren 
AoMrtCmno 
Geraldine M. Kruse 
Charles Anderson 
Normajean Bennett 
Richard Dougtass 
Margaret Davis 
Gary Hamrnerberg 
Frederick C. Hunter 
Julia Myers 
Stewart Work 
Darren H. Cooper 
Owner/Chair 
Femoo Inc. 
Symphonic Concert Winds 
David Woike, Conductor 
FACULTY enter by Southeast door of Warner (ground floor), 
assemble in rooms 1171 119. 
BACHELOR'S DEGREE STUDENTS enter by the Southeast 
door of Warner, proceed Upstairs and assemble in Warner Gyms 
A and 8. 
HONORS STUDENTS enter by Southeast door of Warner, 
assemble in Room 111. 
GRADUATE CERT., MASTER'S, SPECIALIST'$ AND 
DOCiORAL DEGREE STUDENTS enter by Nortneast door ot 
Wamer and assemble ln the Dance Studio and Wrestling Room. 
PLATFORM PAATICIF>ANTS (Aegents, Cabinet, etc.) Use front 
entrance to Warner; assemble in room 241. 
Call 7 �3200 for information on handicapped seating. Parl<ing is in 
the parking structure and afl University lots except Snow Health. 
Among the 42 
faculty members 
promoted were 21, or 50 percent, 
women; four, or 9.52 percent, 
blacks; one, or 2.38 percent, 
Hispanic; and two, or 4.76 percent, 
Asian. Total minority promotions 
were seven, or 16.67 percent. 
Of the 32 faculty members 
leaving EMU in 1993-94, 15, or 
46.88 percent, were women; one, 
or 3.13 percent, were black; and 
one, or 3.13 percent, was Hispanic. 
Within the faculty ranks, EMU 
had a very successful recruiting 
year, with shortfalls in only two 
areas: while the goal for new black 
faculty was met, only one indi­
vidual was hired into an 
underutilized job group; and two, 
instead of a targeted three, 
Hispanic faculty were hired. 
Among new women faculty, the 
results significantly exceeded 
goals. While the plan suggested 
hiring IO new women, with four in 
underutilized job groups, the 
University actually hired 21 
women, 17 in underutilized groups. 
The EMU Board of Regents 
acted on the following agenda 
items at its regular meeting Dec. 
6 
Food/beverage service 
set for CEC, golf club 
Aquila Enterprises Inc., a "for 
profit" wholly-owned subsidiary of 
the EMU Foundation, will provide 
food and beverage service at the 
Huron Golf Club and Corporate 
Education Center through a lease 
agreement approved by the Board 
of Regents Dec. 6 
The five-year lease agreement, 
which extends from Jan. I, 1995, 
through Dec. 31, 1999, will 
provide the University with an 
annual rental income of $30,570, 
plus 2 percent of gross receipts. 
The estimated future value of the 
lease agreement over five years is 
$355,340. 
Currently, the golf club and 
CEC generate $920,000 in food 
and beverage revenue for Richfield 
Management with only a $40,000 
return lo the golf club. In addition, 
the quality of service is considered 
unacceptable to current customers, 
and as a result, the contract ending 
Dec. 31, 1994, will not be renewed. 
The new lease agreement 
provides an opportunity for the 
CEC and Huron Golf Club to 
enhance their revenues and 
improve the quality of food and 
beverage service to clients. This 
new source of revenue also will 
fund maintenance and renovation 
endowments for both the CEC and 
golf club. 
Benefits provided to EMU 
through the lease agreement 
Women and Minority Hiring 
1984-1994 
Faculty 
1984 1994 Change 
Total 611 697 +86(14.1%) 
Women 185 (30.3%) 261 (37.5%) +76 (41;1%) 
Minorities 52 (8.5%) 107 (15.4%) +55 (105.8%} 
Black 17 (2.8%) 49 (7.0%) +32 {188.2%) 
Hispanic * * * 
Asian * * * 
Nat. Amer. * • * 
Staff 
Total 958 t,122 +164 (17.1%) 
Women 582 (60.8%) 674 (60.1%) +92 (15.8%) 
Minorities 160 (16.7%) 213 (19.0%) +53 (33.1%) 
Black 137 (14.3%) 180 (16.0%) +43 (31.4%) 
Hispanic It * * 
Asjan * .. * 
Nat Amer. * ... * 
* No comparisons available; detail data not maintained In 
1984 Affirmative Action Plan. 
With regard to black faculty, 
the goal was to hire five new 
black faculty members, with two in 
underutilized job groups. In I 993-
94, six black faculty were hired, 
but only one was in an 
underutilized job group. Plus, an 
additional black faculty member is 
scheduled to begin work in 
January 1995. 
Among Hispanic faculty, the 
goal was to hire three new 
Hispanic faculty, with two in 
underutilized job groups. Two 
were hired, both in underutilized 
job groups. 
Overall, 1993-94 minority 
faculty hiring exceeded its goal of 
bringing eight new minority 
include: a reduction in the 
unrelated tax liability for the CEC 
and golf club; increased rental 
income; new opportunities for 
student internships and employ­
ment; the ability to provide special 
rates for EMU events; and an extra 
protection of the investment made 
by the University in the golf club 
and CEC. 
Benefits to the CEC and Huron 
Golf Club include: improved 
quality and service; relief from the 
unrelated business income tax; 
creation of a revenue source to 
fund maintenance and renovation; 
greater operational flexibility; and 
integrated billing services. 
Arthur Andersen Co. 
selected as auditor 
Arthur Andersen and Co. in 
Detroit was selected as EMU's 
external auditor for the 1994-95 
fiscal year and pending satisfac­
tory annual reviews by the EMU 
Board of Regents, will serve as 
the University's external auditor 
through l 999. 
As approved by the Board of 
Regents at its regular meeting 
Dec. 6, Arthur Andersen was 
selected from eight independent 
auditing firms which responded to 
requests for proposals. The 
proposals were evaluated based 
on related experience, audit 
approach, technical resources, 
views on state and national higher 
education financial issues, 
references, proposal quality and 
estimated fees. 
Of the eight, four were 
interviewed by a Business and 
Finance Division screening 
committee and the final two were 
faculty to campus, with four in 
underutilized job groups, as 15 new 
minority faculty were hired, with 
nine in underutilized job groups. 
With only 13 authorized 
vacancies announced for the 
current recruiting year, the 1994-95 
Faculty Affirmative Action Plan 
sets goals that reflect strong 
percentage achievements and 
expectations similar to those in 
1993-94. The goals include hiring 
eight women, with at least six in 
underutilized job groups: two black 
faculty, with one in an 
underutilized job group; and one 
Hipanic faculty member in an 
underutilized job group. 
interviewed by the Finance 
Committee of the EMU Board of 
Regents, which ultimately recom­
mended the selection of Arthur 
Andersen for approval by the full 
board . 
The annual auditing fee paid lo 
Arthur Andersen, subject to final 
negotiation, is expected to be 
between $82,000 and $86,000, 
which is within the existing 
University budget. 
Grants accepted 
total $959,000 
The board received 46 educa­
tional grants and contracts totaling 
$959.058. 
Nine of the grants, totaling 
$270,000, were from several 
companies and associations for 
membership in the National 
Science Foundation/Coatings 
Research Center. The NSF project 
is directed by Dr. Frank Jones, 
professor in the Coatings Research 
Institute. 
The largest single grant was 
$124,480 from the Corporation for 
Public Broadcasting to WEMU-FM 
as its community service grant, 
plus an additional $44,376 from the 
Corporation for Public Broadcast­
ing. 
So far this fiscal year, the 
regents have received 116 grants 
and contracts totaling nearly $4.4 
million. 
Machine rental 
policy deleted 
The board approved the 
deletion of a 1964 policy requiring 
business education students to pay 
semester rental fees for office 
machines such as typewriters. 
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Johnston uses marathon training to help with fast pace of job 
By Debra Cunningham 
Wearing a white fishing hat, 
Bill Johnston appears calm and 
relaxed. His easy-going disposition 
would suggest he was an early 
retiree just in from On Golden 
Pond, but really he's well known 
as the long-time "supper" cook in 
Dining Commons I, who recently 
became the manager of Courtside 
in EMU's Olds Student Recreation 
Center. 
Johnston, 5 1 ,  ran his eighth Free 
Press/Mazda International Mara­
thon in October, placing 8 14th out 
of 2,265 finishing race pa11icipants 
and 49th out of 149 participants in 
the 50-54 age category. 
The eighth oldest marathon in 
the country, the Free Press/Mazda 
International starts in Windsor and 
runs a 26.2 mile track through 
Detroit ending at Hart Plaza. 
Finishing the race in 3:37.34, 
Johnston said there were moments 
when he felt like stopping. 
"When I was running I was 
praying; toward the end I was 
saying the Hail Mary (and) God 
don't stop me now." he said. 
"Sometimes you want to stop and 
I've had it where I didn't want to 
stop, but this time I wanted to stop 
and just take a walk for a while." 
To keep his mind off stopping, 
Johnston said he either thinks about 
other things or he talks to other 
runners. 
"In last year's marathon I got 
running with a woman, a very nice 
woman, who worked here in 
Housing somewhere," he said. 
"We struck up a friendship and 
we've run a bunch of races 
together. In the Detroit marathon I 
was running with all those people 
and all of a sudden she saw me and 
said, 'Hi Bill!"' 
In a recent interview, sitting in 
the Dining Commons, co-workers 
walked by and playfully tease 
Johnston. but his constant smile 
shows that the fun doesn't bother 
him. Training and being in shape, 
he said, helps him handle the fast­
pace of his job. 
"When I know I have a big 
night at work coming, I go out and 
run and I can do it (plan and 
prepare the meal) in my head while 
I'm running and plus I get some of 
that stress out and it is beneficial 
and I think it helps me keep my 
sick days down," he said. 
EMU photo by Kevin Phillips 
Bill Johnston, long-time "supper" cook in Dining Commons 1, who recently became the manager 
of Courtside in EMU's Olds Student Recreation Center, took up running after 20 years of "splurg­
ing on junk food and smoking" as a way to relieve stress. In October, he completed the 26.2-mile 
Detroit Free Press/Mazda International Marathon. 
Johnston begins training every 
year in January for the marathon 
the following October. "I run 
about 30-40 miles a week and then 
about eight weeks prior to the 
marathon I go 40-50 miles a 
week," he said. "I run six days a 
week and I take one day off." 
From Jan. 1 until he runs the 
marathon in early October, 
Johnston trains and eats right, but 
after the race is finished he takes 
two months off to indulge. 
·'My wife Donna and I joke 
because I'm eating all junk food 
now, fatty foods, and splurging 
because it feels so good to eat ice 
cream and stuff like that," he said. 
Although running is a big part 
of Johnston's life now and was in 
high school, too, he took a break 
from the sport after graduating. 
·'After high school I stopped 
running even though I had 
scholarships and everything like 
that; I just got tired of running," he 
said. "I stopped running for about 
20 years and I smoked and I did all 
the other things. I splurged for 20 
years, then the running boom came, 
everybody started running and 
that's when I decided to pick it up 
again." 
And after 20 years, Johnston 
found getting back into shape to be 
a real challenge. 
"The first time I tried it I could 
only run half a mile and I thought 
that was a work out," he said. "I 
was huffing and puffing and I was 
still smoking. After that I decided 
I had to do better than that. I had 
to set some goals that I wanted to 
run six days a week, everyday and 
I had to keep a journal about what I 
did and whether there was anything 
significant about each day that 
would help me learn a lesson in 
life." 
Johnston has kept that journal 
everyday for the past 12  years. 
"I have journals from 12  years 
ago and I can look back at this day 
and tell you exactly what I did and 
if anything significant happened," 
he said. "I thjnk the running 
helped me to become more 
organized." 
Organization also helps keep 
Johnston organized on the job. 
"Sometimes (while working in 
the Dining Commons), I'd go 
home and look at my wife and say, 
'We served 800 students tonight 
and I don't know how I got it all 
ready,"' he said. "What's amazing 
is at 3:30 p.m. I wouldn't know 
how I was going to get everything 
set up and I'd sit there and almost 
have a panic attack and at quarter 
to four it looks like chaos, every­
body is stepping in a certain 
direction, but they're measured 
steps, they all know what they're 
doing and at 4 p.m. all of a sudden 
that line is all set and ready to go." 
The following people celebrated 
milestone anniversaries with the 
University in November or will 
this month. 
25 years 
Raymond E. Cryderman, WEMU 
Dan Klenczar, Architectural and 
Engineering Services 
20 years 
Lois Ann Davis, Learning 
Resources and Technologies 
15 years 
Yolanda Patterson, Dining Commons 
Fred Hollifield, Grounds, Walks and 
Roadways 
Patricia L. Williams, Academic 
Advising 
Calvin Deas, Custodial Services 
Suzanne Moomey, University 
Services 
Ann Moore, Telephone Services 
Lavonne M. Pifer, Corporate 
Education Center 
Johnston said the key to pulling 
it all together in such a short 
amount of time is team work. 
"All these people (in Dining 
Services) help each other out," he 
said. "If they see me falling behind 
on something and I need some 
help, somebody will come over and 
help me without even being asked 
and I would do the same for them. 
We just couldn't do it without 
helping each other." 
Although Johnston's job can be 
stressful, he said he wouldn't trade 
it for another. 
"We're in a university commu­
nity, this is fun, it's like being in 
school all your life," he said. "I 
have new students coming in here 
all the time, I 'm learning and 
helping a lot of students, I'm 
teaching them something and I 
think I'm contributing to some­
thing they are learning. 
"If you don't have fun, you 
don't enjoy your work, then it's not 
worth it," he added. "I'm not here 
having fun all the time; it's hard 
and there's a lot of stress involved, 
but the benefits outweigh the 
negative aspects of the job." 
Overall, Johnston says he finds 
that a positive attitude is  the best 
stress reliever. 
"I like to be positive," he said. 
"You know what I do sometimes? 
My wife and I will be driving and 
I'll say, 'Watch this' and I'll push 
the button on the mileage thing and 
then we'll drive a little longer and a 
little longer and then I'll say, 'You 
know what? That was26 miles' 
(the length of a typical marathon), 
and she'll say, 'You're crazy' 
because that's a long way, but I 
stay positive about it and that's the 
same thing with work, you've got 
to stay positive.'' 
Mary D. Stark, Financial Aid Office 
Winifred A. Witten, Health, Physical 
Education, Recreation and Dance 
10 years 
Cynthia Jones, Custodial Services 
Marcelo Marandino, Hoyt Central 
Production 
John Etsweiler, General Libra,y 
Cheryl Hardrick, Counseling 
Stephen A. Sonstein, Associated 
Health Professions 
Demo A. Stavros, interdisciplinary 
Technology Department 
Diane A. Jacobs, Physics and 
Astronomy 
5 years 
Kay Sekerak, Physical Plant Of ice 
Gail Getz, President's Of ice 
Daneen Richards, Admissions 
Kirstan Simonds, General Library 
Larry Holder, McKenny Union 
Sabine Holda, Business and Finance 
Office 
Carol Smallwood, General Library 
Revised Auxi l iary budget 
trims $600,000 in  costs 
Generous Contributor - EMU President William Shelton recently gave a limited edition 
Emil Weddige lithograph to Comerica Inc. Executive Vice President Edward J. Miller (left) 
to welcome the bank into EMU's Regents' Council of donors. Regents' Council members 
have given gifts and commitments totaling at least $50,000. Comerica has a long tradition 
of support to EMU. Their gifts in the past have gone to the Corporate Education Center, 
the John W. Porter Urban Education Endowed Chair, the Owen Building Fund and the 
Pease Auditorium campaign. 
A revised 1994-95 Auxiliary 
Fund operating budget, which 
reduces gross revenues by $ 1.4 
million and cuts expenses by 
$600,000, was approved by the 
Board of Regents at its regular 
meeting Dec. 6. 
The changes reduce the 1994-
95 Auxiliary Fund operating 
budget from $3 I .4 million to $30 
million in gross revenues and set 
expenses at $27.6 million instead 
of the $28.2 million previously 
approved. 
Revisions to the budget were 
needed primarily because of 
revenue reductions in two areas: 
Housing, Dining, Union and 
Conferences ($1.3 million) and 
University Health Services. The 
HDUC budget was reduced due to 
fewer than anticipated contracts in 
both the University apartments and 
Housing and Dining Services. The 
Health Services budget was revised 
due to the loss of approximately 
$58,000 in student fee revenue 
resulting from a 5 percent shortfall 
in anticipated credit hour produc­
tion. 
In addition, the Center for 
Entrepreneurship and Center for 
Public Service each have reduced 
their budgets by $ 10,000 to offset 
the corresponding loss in General 
Fund support created by lower than 
expected fall enrollments. 
..  
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Hamilton, ·,,om page 1 
Support Services. received the top 
honor - the Neal Shine Award, 
but nine, including Hamilton, were 
recognized with Most ABLE 
Awards. 
Nominated by his supervisor, 
EMU Director of Career Services J. 
Michael Erwin, Hamilton was 
recognized for his work in helping 
more than I 0,000 EMU graduates 
obtain teaching jobs, despite a 
sometimes hostile job market fQr 
teachers. 
In describing Hamilton's work 
style, Erwin wrote about how job­
hunting graduates' meetings with 
Hamilton have often turned their 
discouragement into renewed 
enthusiasm. "He boosts their self­
confidence. refocuses their job 
search strategy and sends them off 
knowing that they will succeed. 
His special contribution is keeping 
dreams alive," Erwin said. 
"As the first African-American 
professional staff member at EMU, 
Hamilton has mentored at least two 
generations of new African­
American faculty and staff, helping 
them feel welcome, comfortable 
and needed by the institution," 
Erwin added. 
Hamilton, 72, has worked at 
EMU since 1967, first as assistant 
director of personnel, then becom­
ing a career planning associate in 
1969. A native of Ypsilanti, 
Hamilton graduated from Ypsilanti 
High School, earned a bachelor's 
degree and secondary teaching 
certificate from EMU in 1955. and 
earned master's and specialist's 
degrees from EMU in 1962 and 
1967, respectively. 
Earlier this year, Hamilton 
received EMU's Distinguished 
Alumni Award, which is given to 
Graduate, from page 1 
Audit at 7·4203 for undergraduates 
or the Graduate School at 7-0093 
for graduate students. 
For information on handicapped 
seating in Bowen Field House or 
any other questions about the 
ceremony, call 7-3200. 
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graduates of 25 years or more who 
have achieved extraordinary 
distinction in their fields. 
The 1994 Ability is Ageless 
A wards program was sponsored by 
the American Association of 
Retired Persons, Ameritech, 
Comerica, Detroit Edison, the 
Detroit Free Press, Henry Ford 
Health System and WDIV-TV. 
Operation ABLE (Ability Based 
on Long Experience) of Michigan 
FOCUS EMU 
is a Southfield-based nonprofit 
organization founded in 1986 to 
promote employment opportunities 
for older adults. Its mission is to 
develop partnerships with the 
business community to prepare for 
an aging workforce; provide high 
quality job search, training and 
placement assistance for older 
workers; and promote the concept 
that "ability is ageless." 
Extreme Weather Pol icy 
The EMU Board of Regeuts approved a revision of the Univetsity's Extreme Weather Policy at its Dec. 6 meeting. The purpose of the revision 
was to update and add clarity to the existing policy. Improvements to the 
existing policy include a reference to pedestrian mobility and example.� of 
the types of extreme weather conditions, e.g., snow, freezing rain, floods 
and hazardous wind. Tbe policy also speaks to evaluating weather 
conditions in 1he context of the University's respor\Sibility to provide 
educational services, especially to those who live on or immediately 
adjacent to campus. The issue of personal safety concerns when weather 
conditions are poor but not to the extent which would warrant closure of the 
t,Jniversity also is addressed. 
following is tbe complete text of the policy: 
It is the policy of Eastero Michigan University that only the President and 
his/her designee has the authority t� temporarily modify c-las� and/or work 
seheduJes in the event of extreme weatlier condjtions i;ncluding but not 
limited to snow, freezing .tain., flood, and hazardous -.vind�, This decisions 
may include the temporary canceH@tioo of all or part of scheduled academic 
programs and closure of the Uni versify. 
During an unscheduled closure, certai11 designated pers<;>nnel are expected 
to report fot work. For the purpose of this policy, designated employee$ are 
defined as Safety and Security otficecs, Heating Plant employees, Physical 
Plant Maiotenaocc, Grounds and CustodJal employees, FOO<! Service 
employees (when students are in residence), Switchboard employees and 
any othet employees who are specifccally requested to report to work by the 
President or his/her designee. 
University Practice - University Practices for implementing this policy 
include: 
I. lt is the 1,Jniversity'S prac-tice 10 evaluate extreme weather conditions in 
the context of iL� responsibility to provide the educational services 
purchased by students, particularly those who Jive on or immediately 
adjacent to campU!i. 
2. The Vice President fur Business and Finance, utilizing information 
gathered by the departments of Public Safety and. Physical Plant, will advise 
the President ot his/her designee of regional weatheteonditions and 
advjsories affecting vehlcle and pedestrian mobility. In addition to campus 
roads, walkways, and parking lots, regional streets and highways and 
weather reports will be monitored through the Washtenaw County aud State 
Police ageri¢ies.· · ·· 
3. ln- the event the Ptesidentor his/her designee elect 10 modify class or 
work schedules, ioform.ation will beimmediately conveyed to the foUowing 
campus departments: EMU Department of Public SMety,:487-1222; EMU 
Switchboard, 487·1849; WEMU-FM (89.1), 487-2229; EMU Newsline (Public Jpformat1on Office), 41$7-2460. The Public Infonnation Office wiU 
also attempt to have tbe information broadcaSt over local radio stations. 
sucu as WJR (76·AM), WAAM ( 160Q,AM) a,nd WTKA 0050,AM). 
llowever, any doubt regarding the status of the Upiven!ity operations 
should ?e confirmed by contacting me above listed campus departments. 
4. · 'Qle EMU Department of Public Safety will be responsible for entering 
school closing information into me Law Enforcement Information NetWork 
(LElN) System. wbkn includes. amongits subscribers, various tele"ViSion 
and: radio stations in tbe State of Michigan. 
5. ln the event fh,t cl$$ and work schedules are not otlicially cancelled due to pwr �eather conditions, but an employee :is nnable or 
tleets, because of pwonal saftity concerns, not foreport to work: the 
employee )mlSt �otify bis�nm�diate �\lpervJ�Q(aiJ soon as possible Qf 
their intended late arrival <>r absence. · · 
" (i, ln th.e ev�t tt»tt d.ass/work sthedme�,aN officially can�lled due tf> poor weather condifio�s:: eniployees who are rot reqn_k�d to work andlot 
who have repotred for work. ll.Ud are later sent home. shall b� paid ln 
accordant;e with the te� and c9nditio11s ofth,eir,:e$pect1vei;o1lective 
bargaining agreement. Non-bargained-for emptoye¢S will be paltHn 
accordance wilh lhe ,Department of RuJ:nan Re$0u{c.es' _po.licy regarding 
dosu,e Of fhe QpiYl;TSity, 
Responsibilil:,Y for Jmpleuentatton -The })resident of the Untvusity or Juslher designee nas me µveran responsi1.>H,t1 for 1mp1emen1ation of this poUey, ·Tue manage.inentofthel)oliey is with the.Vice President for 
Buajness and Pinaoce in CC>njunctfoo witb the �xecutive Vice �ident who 
provides (,>Yerslght JQ the Hwnan Resources and Public fofQrmation 
departmentii 
Scope of Policj' Cov�e -This policy applies. to all Uttiveraity 
employees and students. 
toP�NING ...... s----
To be considered for vacant positions. all Promotional Openings 
Application Forms MUST BE SUBMITTED directly to the Employ­
ment/Affirmative Action Office and received no later than 5 p.m. on the 
expiration date. NOTE: LATE OR INCOMPLETE FORMS WILL 
NOT BE ACCEPTED. 
The Employment/Affirmative Action Office announces the following 
vacancies. The expiration date for applying for these positions is 
Monday, Dec. 19, 1994. Detailed job descriptions may be reviewed in 
Room 3 lO  King Hall. Posting boards across campus also highlight 
necessary and desired qualifications. Locations of these boards are main 
traffic areas in: King Hall, McKenny Union, Roosevelt Hall, Business 
and Finance Building, Sill Hall, Pray-Harrold. Rec/IM Building. 
Physical Plant. Mark Jefferson, Hoyt Meeting Center, Dining Commons 
I, University Library. Pierce and the Owen Building. 
Vacancy information also may be obtained by calling our 24-hour Jobs 
Linc at 487-00 1 6. Employment/Affirmative Action office hours arc 
Monday Friday 8 a.m. to 5 p.m. 
EXTERNAL APPLICANTS MAY SUBMIT AN INITIAL APPLI­
CATION TO OUR CS AND/OR FM POOL. ONLY INTERNAL 
APPLICANTS MAY BID ON A SPECIFIC POSITION. 
FOOD SERVICE/MAINTENANCE 
(Minimum Hourly Rate)* 
FMBF9520 - FM-06 - $6.79 - Custodian, Pray-Harrold, Physical Plant. 
50%, Hours: M-F, 4-8 p.m. 
FMBF952 I - FM-06 - $6.79 - Custodian, Quirk, Physical Plant. Hours: 
M-F, 5 a.m.-1 :30 p.m. 
CLERICAL/SECRETARIAL 
(Minimum bi-weekly salary) 
CSAA953 I - CS-04 - $692.74 - Customer Service Representative, 
Continuing Education. This position is located in Continuing 
Education's downtown Detroit office. Some travel between Detroit 
and main campus required. 
PROFESSIONALffECHNICAL 
(Minimum bi-weekly salary) 
PTBF9509 - PT-06 - $857.22 - Accountant I, Payroll. P.C. knowledge 
is desirable. 
*The pay rates stated above reflect the probationary rate for a newly 
hired EMU employee. Current bargaining unit members will be paid 
according to pay rates specified by the current AFSCME contract. 
An Affirmative Action/Equal Opportunity Employer 
Cooper, from page 1 
meeting today Dec. 6, Cooper also 
will receive an honorary doctor of 
business administration degree 
from EMU. 
Cooper, 52, earned a bachelor 
of science in education degree 
from Arkansas State University in 
1964. He pursued graduate studies 
in education at the University of 
Michigan in 1965 and attended the 
Smaller Company Management 
Program of Harvard University' s  
Business School in  1980. 
Cooper has been Fernco lnc.'s 
chairman of the board and owner 
since 1979 and has been president 
and owner of Fernco Ltd. in 
Sarnia, Ontario, Canada since 
1986, when he also became board 
chairman for Gunnell Inc. He was 
executive vice president of Fernco 
Joint Sealer Co. from 1970 to 1977 
and served as that company's 
president in 1977-78. 
In 1969-70, Cooper was 
regional sales manager for Cosden 
Oil and Chemical Co. and he was 
plastic production supervisor at 
Allen Industries before become a 
plastic consultant in 1968-69. He 
began his career in manufacturing 
as a supervisor in General Motors 
Corp.'s Materials Handling 
Department from 1964 to 1967. 
He is a member of the Society 
of Plastic Engineers, the American 
Society of Sanitary Engineers, 
Building Official and Code 
Administration International, the 
Southern Building Code Congress 
and the American Society of 
Testing Materials International. 
He currently serves as chairman 
of EMU's Foundation Board of 
Trustees, was chairman ofEMU's 
College of Business Development 
Board from 1989 to 1992 and also 
chaired the College of Business 
New Century capital campaign. 
Within the community, Cooper 
is a member of the Davison 
Chamber of Commerce, the 
Davison Economic Development 
Authority, is a century member of 
Boy Scouts of America and is a 
member of the Davison-Richfield 
Area Business and Industrial 
Association Development Commit­
tee and the Flint Area Innovation 
Council. 
MOVIE - Showcase EMU will present "Clear and Present Danger." Admission is $1. 
Call 7-1470 for more information. Roosevelt Auditorium, 9 p.m. 
BASKETBALL - The men's team will play at Manhattan College. Call 7-0317 for more 
information. Riverdale, N.Y .• 7:30 p.m. 
Friday 16 
WORKSHOP - The Benefits Office will hold an orientation workshop for new EMU 
employees. Call 7-3195 for more information. 205 Welch Hall, 8:30 a.m. 
Saturday 17 
DINNER THEATER - EMU Continuing Education will host two dinner theater 
presentations of 0. Henry's "The Gifts of the Magi." Tickets are $24. Call 7-0407 for 
more information. Carly's Grill, Depot Town, Ypsilanti, 5 and 7 p.m .. dinner; EMU 
Depot Town Center, 32 E. Cross St., 6:30 and 8:30 p.m., theater. 
MOVIE - Showcase EMU will present "Clear and Present Danger." Admission is $ t .  Call 
7-1470 for more information. Roosevelt Auditorium, 9 p.m. 
Sunday 18 
COMMENCEMENT - EMU's 1994 fall commencement ceremonies will be held, featuring 
Darrell Cooper, chairman of the EMU Foundation Board of Directors, as speaker. Call 7-
2237 for more information. Bowen Field House, 2 p.m. 
DINNER THEATER - EMU Continuing Education will host a dinner theater presentation 
of 0. Henry's "The Gifts of the Magi," Tickets are $24. Call 7-0407 for more information. 
Cady's Grill, Depot Town, Ypsilanti, 5 p.m., dinner; EMU Depot Town Center, 32 E. Cross 
St., 6:30 p.m., theater. 
